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_'se'.!.ec*b, traln, and effoctively uge individuals vho have
potontialitios to meob prosent and pnticlipated job nceds of

Cthe Ageney. It Lo aleo Latonded to revard individuals vho
- have the sldiis ro pivod by the Azencyy o motivate then towarda
o randoring maxtoaea gervies vith the Agzoncy and to climinato

from the service dn an oqulitoble mawmor those, vho in gpito of
' the Progrom, fall %o pexfora as offvetive members of tho orpaniuae
Lotdore  Undox tho Progrom, cach office is required to establich
‘& caveer service bourd, Th ¢ composition of 1450 Career Servicy
- Boaxd is as Jollows: L '

bo&r&s as eappropr .Lwa for the handling of specialized i‘zmem.om.

, 'f"Becurlty of fleer, Gif, for the operation of tho Cavcer Lcrvics
 Program in accordrnce "Lm Policy estoblivhed by tho CIn Coxucy
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Servico Boards It incloos (1) collaboration uill other office
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S i © - with tho purpose of tho appointiucnto.
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